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School Year: 2015-2016 

PLT Title 

Social Emotional Learning at the Butler Elementary School 

 
Blurb for PLT Conference Brochure 

 
Fostering mindfulness, growth mindset, inclusivity at Butler have been the three focus areas for staff and students at 
the Butler School this year. Come get an overview of each topic and participate in discussions about how to incorporate 
these social emotional learning aspects into your daily practice. 
 

 
Contact Information (Write * next to facilitator’s name.) 

Name School Grade Level or Subject 

*Julie Babson Butler Grade 3 

Michael McAllister Butler Principal 

Brian Bisceglia-Kane Butler Grade 3 

Helena Chan Butler Grade 3 

Cindy Crowley Butler Special Education 

Alyssa Greene Butler Reading Specialist 

Jess Eisner Butler Psychologist 

Kristin Romig Butler Guidance Counselor 

 
PLT SMART Goal  

 

To educate staff about social emotional learning in order to further develop a repertoire of SEL practices as 
measured through ongoing interviews and conversations with staff. 
 
 

 
This PLT Goal is also  

_X_ A Professional Practice Goal 
__  A Student Learning Goal 
__  Neither 
 
Key Actions 

 
1.  We attended the SEL summer institute and/or read articles about different components of SEL.  
 
2.  We organized and executed a half day professional development day on September 30 staff that focused on the 
overarching components of SEL. 
 
3.  The Second Step curriculum was implemented in grades K-4. 
 
4. We conducted interviews with grade level teams about their understanding of SEL, created a survey for the staff and 
used this feedback to present focused SEL materials and practices at various faculty meetings. 
 
5.  We implemented an 8 week mindfulness curriculum in K-4 classrooms with the assistance of the guidance 
counselor. 
 
6. We invited Jeff Perrotti and other experts on the topic of transgender students to present to the staff at 2 faculty 
meetings. 



 
7. We presented to parents the following: what SEL is and why it is important, mindfulness, growth mindset, and 
apology of action.  
 
8. We communicated with families about what is being done at the school through a monthly SEL bulletin. 
 
9. We surveyed the staff in May to determine the effectiveness of our work over the past year and to determine next 
steps. 
 
10. We shared with the staff SEL activities that were incorporated into Color Day before presenting them to the 
students. 
 

 
Findings  

 
1. There was positive feedback from the staff about the professional development day – both with the format  

and the content that was presented in small workshops. 
2. Staff enjoyed having faculty meetings held in different grade level classrooms and beginning each meeting with 

a “getting to know you” ice breaker followed by a mindfulness activity. These practices will continue next year.  
3. Teachers were exposed to the following components of SEL throughout the year in faculty meetings: what SEL 

is and why it is important, mindfulness, growth mindset, and transgender students. 
4. Feedback from the staff shows that aside from Second Step lessons, many teachers have incorporated SEL 

practices into their classrooms this year in the following ways: using picture books, writing activities, class 
discussions, teacher’s own personal practices, incorporating mindfulness, and teaching about growth mindset 
in mini-lessons to students. 

5. The Butler Elementary School has incorporated SEL into all areas of school (family engagement, school-wide 
practices and structures, events, direct instruction, classroom practices, and infusion into the content. 
 

 
 
 

 
Recommendations / Next Steps  

 
 

1. The SEL steering committee will continue working on the following areas for next year: how to teach students 
about growth mindset and creating an inclusive school for all students.  

2. Continue to incorporate another team building activity into Color Day each year so there is less of an emphasis 
on competition and more of an emphasis on community and collaboration. 

3. All members of the current SEL steering committee plan to be on the committee again next year. 
 
 

 
 
 
 
 
 
 
 
 
 

 


